Introduction
Islamic Relief Worldwide’s initial modern slavery statement was published in 2017,
with an update in 2018. In our 2019 statement we continue to build on the progress
we have made in increasing awareness within our operations, our commercial
relationships and in the wider communities in which we serve.
In line with our organisational and Islamic values, we take our commitments and
responsibilities in this area seriously. With one in every 200 people in the world living
in some form of modern slavery - generating a profit in excess of £116 billion annually
- we all have to take responsibility and positive action to identify and mitigate the risks
so that vulnerable people are protected from exploitation.
This statement is an update of our progress to date, building on our initial
commitments of 2017 and beyond. The Board of Trustees remains committed to the
continuation of our work in this area and Islamic Relief Worldwide’s contribution
towards the fight against modern slavery.
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Our policies and processes
Over the past 18 months, Islamic Relief Worldwide has been working hard to improve
its safeguarding policies, procedures and responsiveness. There is nothing more
important to us than protecting the people we serve, our staff and representatives
from all forms violence, abuse and sexual exploitation – which are prevalent in modern
slavery. Women and girls make up 71 percent of those living in slavery and suffering
from issues such as forced labour (including human trafficking and the commercial sex
industry) and forced marriage. A quarter of those living in slavery are children.
Following a policy audit that formed part of our action plan to tackle modern slavery,
the review of our policies has been ongoing. During 2019 the following documents
were updated:
•

Anti-Bribery, Fraud and Corruption Policy: This now highlights more explicitly the
relationship between bribery and corruption in relation to modern slavery.

•

Partnership Policy: This policy is currently under review but now incorporates
modern slavery due diligence in our partnering relationships.

In October 2019 we held our first ever Global Safeguarding Summit in Istanbul which
was attended by 30 staff from 25 countries. Our Safeguarding Focal Points, who lead
our safeguarding response on the ground, received training on our Safeguarding
Framework and underpinning policies, including how to conduct investigations and
input to our complaints and whistleblowing mechanism. This was very much welcomed
in equipping our frontline staff with the skills needed to provide appropriate and timely
responses and raise awareness of all forms of sexual exploitation including modern
slavery. The summit was an opportunity to share experiences and challenges, develop
good practices and a culture of continuous learning and improvement.
We have since updated and developed a new mandatory safeguarding e-module for
all staff to become familiar with Islamic Relief’s safeguarding framework, which in
2020 will incorporate Prevention of Sexual Abuse, People at Risk and the Islamic Relief
Complaints Mechanism.
In addition we have updated our procurement and emergency procurement screening
processes to incorporate Modern Slavery Act requirements and safeguards as part
of our compulsory business behaviour. These apply to the procurement of goods and
services, contractual agreements and management of our global supply chains.

Our supply chain
During 2019 our supply chain expenditure was:
•

UK: £8,500
Supply chain for our UK based operations (which consists of our offices based in
Birmingham and London).

•

International: £56,643,149
Supports our international activities for disaster and emergency operations and
development programmes. Procurement for Turkey and Syria is managed from the
UK. Procurement for our remaining country offices is done in-country.
Afghanistan
Albania
Bangladesh
Bosnia-Herzegovina
Chad
Ethiopia
Indonesia
Iraq
Jordan
Kenya
Kosovo
Lebanon
Malawi
Mali
Niger
Occupied Palestinian Territories (Gaza)
Occupied Palestinian Territories (West Bank)
Pakistan
Philippines
Russian Federation
Somalia
South Sudan
Sri Lanka
Sudan
Tunisia
Turkey
Yemen

1,240,835
311,141
1,747,491
602,279
506,624
3,673,442
1,559,872
2,060,868
2,460,588
2,614,694
387,938
1,583,050
4,300,196
2,148,915
1,936,022
2,958,641
5,713,472
457,067
288,851
1,961,676
1,238,504
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2,363,474
1,074,497
9,009,701
3,930,170

No cases of modern slavery
have been identified through
our current due diligence
processes within our supply
chain during 2019.

Our supply chain management
Ongoing commitments (2019)

Commitments for 2020/21

Update Global Procurement manual with a Develop a framework for assurance
particular focus on compliance throughout including:
all areas of our operations including in the

Self-assessment toolkit for our
field.
field offices.
Orientation and training on the updated

A modern slavery audit checklist
manual is ongoing for all procurement
for suppliers, enabling staff to
and logistics staff regionally (Middle East,
audit, assess or investigate.
Asia, West Africa and East Africa).

Materials for third party and sub
partner training.

Specific training, tools and templates for ‘training the trainer.’

Rolling out training to field procurement /logistics staff.

Amending supplier contracts to
add a ‘right of inspection clause’
of suppliers’ premises.

Our staff
Induction and vetting
In 2019 our revised induction programme for UK based staff included a session
on governance and compliance, which provided an overview of our organisational
requirements under the Modern Slavery Act 2015. It highlighted our modern slavery
statement, the work we have undertaken to date and identified the internal lead and
reporting mechanisms. During the course of the year we ran four induction sessions
attended by 56 newly recruited staff.
We have worked to develop and enhance our pre-employment vetting of staff to ensure
that all available checks and safeguards are met prior to employment. This serves to
protect existing staff and beneficiaries from exploitation by anyone who has a history
of wrongdoing, including a record of sexual exploitation, abuse or harassment, by
preventing them from working in our organisation. Islamic Relief is also a signatory
to the sector-wide Misconduct Disclosure Scheme which secures enhanced details on
protection against sexual exploitation and abuse (PSEA) from former employers.
Our pre-employment checks also look for indicators of abuse and exploitation of any
potential employees by third parties.

Training
During the latter part of 2018, IRW developed a bespoke, e-learning training module explaining modern
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Forms of modern slavery
The module not only provides an awareness of the issues of modern slavery but tests the
Global impact
knowledge
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content
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Our Modern Slavery Statement and the steps taken to minimise risks in our operations
In 2020 we will be taking steps to secure a greater engagement of staff in completing
The
training not
only provides
mandatory
training
modules.an awareness of the issues of modern slavery but also requires IRW staff to
undertake a test to assess their understanding of the module. A 75% score or above has to be achieved to
successfully complete the module. In our next statement we will provide data and performance indicators
to monitor the effectiveness of our steps taken to minimise modern slavery.

Ongoing commitments

IRW’s
recruitment
and selection
traininganfor
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relation
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andmanagement.
due diligence requirements when recruiting new employees. To date, 48 UK based recruiting
chain
managers have completed this training.
2. Continue to review and update our operational policies within our current policy
framework which mitigate the risks of modern slavery and human trafficking within
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4. Continue to raise awareness in the UK and internationally - amongst staff, beneficiary
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3. Ongoing awareness raising in the UK and internationally, amongst staff beneficiary communities and
our suppliers, whilst remaining sensitive to cultural perceptions of modern slavery in the locations in
which we work.
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